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(Rogers et al., 2026)
Study Overview
This study examined mood monitoring as an alternative to traditional single-time-point mental health screening in schools. Students from two secondary schools in the United Kingdom (n = 413) and Australia (n = 354) completed weekly assessments of emotional well-being across six to seven weeks. The primary aim was to evaluate the stability of well-being classifications over time and assess how different approaches to aggregating repeated data influence identification of students for follow-up. 
How the BEES Was Used
The BEES was used as a weekly self-report measure of emotional well-being. 
Students rated six emotions (happy, calm, confident, worried, sad, afraid) on a 4-point scale (0 = Not at all to 3 = A lot), reflecting their experiences over the preceding week. 
Total BEES scores were calculated by subtracting negative from positive emotions (range: –9 to +9), and scores were classified into low, moderate, and high well-being bands using established thresholds. 
Repeated BEES assessments were used to examine (a) classification stability over time and (b) how different decision rules (single time point, averaged scores, and conservative stability criteria) affect identification outcomes. 
Key Findings
Substantial Stability with Meaningful Fluctuation:
· Most students (78%) were consistently above the low well-being threshold across monitoring periods. 
· A small group (5%) were consistently below threshold, indicating persistent low well-being. 
· Importantly, 17% of students fluctuated above and below the threshold across weeks, meaning their classification depended on when assessment occurred. 
Implications for Single-Time-Point Screening:
· The fluctuating group demonstrates that single-time-point screening may produce unstable classifications for a meaningful minority of students. 
· Emotional well-being is not static, and relying on a single measurement risks both false negatives and false positives depending on timing. 
Sensitivity to Decision Rules:
· The proportion of students identified as low well-being varied substantially depending on how data were aggregated: 
· ~12% using averaged scores 
· ~14% using a single time point 
· ~5% using a conservative “consistently low” criterion 
· Despite high agreement (~92%) between single-time-point and averaged classifications, different approaches identified partially different students. 
Interpretive Value of Longitudinal Patterns:
· Repeated monitoring allowed differentiation between sustained low well-being and transient fluctuations (illustrated in Figure 3, p. 13). 
· This provides richer context for decision-making compared to single assessments. 
Student Acceptability and Perceived Impact:
· 53% of students reported that monitoring helped them better understand their emotional well-being. 
· 29–42% reported increased likelihood of discussing well-being with friends or family, though lower endorsement was observed for communication with teachers or counsellors. 
Conclusion
This study provides evidence that emotional well-being classifications are stable for most students but meaningfully unstable for a substantial minority when assessed over time. Repeated mood monitoring offers additional temporal context that improves interpretation of screening outcomes and highlights the limitations of single-time-point approaches. While different aggregation methods produce broadly similar overall classifications, they can identify different individuals, underscoring the importance of carefully considering decision rules in applied screening contexts.

(O'Bright et al., 2026)
Study Overview
This pilot study investigated the use of video-based ecological momentary assessment (EMA) to examine how park environments influence momentary health and well-being. Participants completed in-situ surveys triggered by geofencing while visiting a provincial park in Canada, with the aim of evaluating both methodological feasibility and the relationship between environmental features and emotional experiences. 
How the BEES Was Used
The BEES was administered as part of an in-situ EMA “engagement” questionnaire completed via smartphone when participants entered predefined park locations. 
Participants rated six emotions (happy, calm, confident, worried, sad, afraid) on a 4-point scale (0 = Not at all to 3 = A lot). A total BEES score was calculated by subtracting negative from positive emotion scores (range: –9 to +9). 
The BEES was paired with a video-recording task in which participants described their environment and experiences, allowing comparison between structured scale responses and open-ended qualitative data. 
Key Findings
High Feasibility and Compliance:
· BEES completion rate was very high (96.1%), indicating strong feasibility for in-situ use. 
· EMA response rates were also high (73% for triggered surveys), supporting the practicality of repeated real-time assessment in natural settings. 
Emotional Well-Being in Nature:
· Participants reported predominantly positive emotional states. 
· Positive emotions (calm, happy, confident) were reported in over 95% of responses, whereas negative emotions were relatively infrequent. 
· The average BEES score was high (M = 5.9), indicating a low likelihood of significant distress during park experiences. 
Sensitivity to Environmental Context:
· BEES scores varied across park locations, with higher scores observed in natural settings (e.g., lakes, trails) and lower scores in built environments. 
· This suggests the BEES is sensitive to contextual differences in real-world environments. 
Complementarity with Qualitative Data:
· Video data captured a broader range of emotional experiences than the BEES, with many reported emotions not directly represented by the six BEES items. 
· Participants often described links between environmental features (e.g., snow, trees, sunlight) and their emotional states, providing insight into perceived cause-and-effect relationships. 
Conclusion
This study demonstrates that the BEES is a feasible and sensitive tool for measuring momentary emotional well-being in naturalistic settings using EMA. Its high completion rates and responsiveness to environmental variation support its use in real-time monitoring studies. The findings also suggest that while the BEES effectively captures overall emotional valence, it may be complemented by qualitative methods to capture the full range and nuance of emotional experience in context.

(Rogers et al., 2025)
Study Overview
This large-scale study assessed the psychometric properties of the Brief Emotional Experience Scale (BEES) across three distinct populations:
· Australian university students (n = 1,239)
· Australian general public adults (n = 5,631)
· School students from Australia and the UK (n = 767)
The BEES was used to evaluate emotional well-being and emotional distress, and to examine its reliability, factor structure, and utility as a screening tool.
How the BEES Was Used
· The BEES includes six emotional adjectives:
· Positive: Happy, Calm, Confident
· Negative: Worried, Sad, Afraid
· Participants rated each adjective on a 4-point scale:
0 = Not at all, 1 = A little bit, 2 = Quite a bit, 3 = A lot
· The total BEES score was calculated as:
· Sum of positive scores – sum of negative scores
· Score range: –9 to +9
· Timeframe:
· Adults reflected on the past month
· School students reflected on the past week
· Data were collected through anonymous online surveys using implied or opt-out consent procedures.
Key Findings
· Reliability and Factor Structure:
· Internal consistency was strong across all samples (ω = 0.76–0.85)
· Two-factor model (positive and negative affect) demonstrated superior fit to a single-factor model
· Strong inverse correlation between the two factors (r = –0.67 to –0.72), supporting both subscale and total score use
· Convergent Validity (University Student Sample):
· BEES correlated strongly with established scales, including:
· DASS-21 total: r = –0.76
· K10 psychological distress: r = –0.75
· PANAS Positive: r = 0.64
· PANAS Negative: r = –0.77
· These results support BEES as a valid and efficient measure of emotional well-being
· Completion Time and Participant Experience:
· BEES was extremely brief to complete (median time: 26.4 seconds)
· Reported lowest discomfort across all measures used
· Majority of participants (53–76%) reported no discomfort completing the scale
· Screening Utility and Cut-Offs:
· Preliminary cut-off bands based on BEES scores:
· > +3 = low likelihood of distress
· +3 to –1 = moderate likelihood
· < –1 = high likelihood of distress
· ROC analysis showed excellent classification accuracy (AUC = 0.89) for high psychological distress
· BEES < –1 cut-off had:
· Specificity: 87.2%
· Sensitivity: 71.6%
· Cross-Sample Comparisons and Gender Differences:
· Distribution across distress categories (low/moderate/high) was presented for all samples
· Gender differences were consistent with literature, with females more likely to report high distress
· These patterns support the BEES’s robustness across demographic groups and contexts
Conclusion
This study establishes the BEES as a valid, reliable, and efficient measure of emotional well-being and distress. Its strong psychometric performance, ease of use, and ability to classify individuals by distress level make it suitable for both research and screening applications across diverse age groups and populations. The proposed categorical bands and ROC accuracy data also provide a foundation for future clinical and community use of the scale.

(Hollett et al., 2024)
Study Overview
This laboratory-based study used the Brief Emotional Experience Scale (BEES) to investigate how exposure to different types of retail imagery (activewear, casualwear, homewares) affects immediate emotional states. The study focused on how these effects vary depending on women's levels of body shame.
How the BEES Was Used
· The BEES is a 6-item self-report scale measuring momentary emotional states using the prompt: “Right now I am feeling emotionally…”
· Composite scores were computed by averaging the positive and negative items separately.
· The BEES was administered after each imagery block (activewear, casualwear, homewares) to assess participants’ emotional responses.
· Reliability was generally acceptable (α = .63–.79), though baseline positive mood had lower reliability (α = .59), limiting confidence in that subscale at pre-test.
· Analyses involved repeated measures factorial ANOVAs, examining the effects of imagery condition and body shame group (low vs. high) on BEES scores.
Key Findings
· No Overall Negative Effect: Across the full sample, retail imagery did not significantly lower mood, contradicting initial hypotheses about general mood declines due to apparel exposure.
· Moderating Role of Body Shame:
· A significant interaction was found between imagery condition and body shame group for both positive and negative emotional states.
· Low body shame group: No significant mood differences across imagery conditions.
· High body shame group:
· Viewing activewear imagery led to significantly lower positive mood than casualwear and homewares (medium-to-large effect sizes).
· Viewing activewear imagery also led to significantly higher negative mood than the other conditions (small effect sizes).
· These results supported hypotheses H1b and H1c (affect changes specific to activewear) and H2 (body shame moderates mood response).
Interpretation and Broader Associations
· The findings suggest that women with high body shame are especially emotionally reactive to body-threatening imagery, such as activewear advertisements.
· These mood fluctuations may act as psychological markers of heightened body shame and may help perpetuate self-objectification and negative body image cycles.
· Correlational analyses revealed that negative mood and reduced positive mood during activewear exposure were strongly linked to:
· Body shame
· Body surveillance
· Appearance comparison tendencies
· Disordered eating attitudes
· Maladaptive body image coping strategies
· These associations were more pronounced in the activewear condition than in casualwear, reinforcing the psychological salience of body-conforming imagery for vulnerable individuals.
Conclusion
The BEES effectively captured mood sensitivity to appearance-related stimuli, highlighting that emotional vulnerability to imagery is not universal, but depends on individual differences in body shame. This application of the BEES demonstrates its value in research on body image, affective regulation, and media exposure.

(Hollett & Challis, 2023)
Study Overview
The Brief Emotional Experience Scale (BEES) was used in Study 2 of this research to evaluate momentary changes in mood in response to browsing different types of online shopping websites. The study explored whether browsing for apparel—particularly activewear—would negatively impact mood compared to browsing for homewares.
How the BEES Was Used
· The BEES is a 6-item self-report measure using the prompt: “Right now I am feeling emotionally…”
· Composite scores were calculated by averaging ratings separately for positive and negative mood.
· The scale was administered before (Time 1) and after (Time 2) the experimental browsing task.
· The aim was to detect mood changes resulting from browsing activewear, casualwear, or homewares websites.
· Internal consistency (Cronbach’s alpha) was acceptable across most subscales (.70–.77), except for positive mood at Time 1 (α = .59).
Hypotheses & Analysis
The researchers hypothesized that browsing for clothing—especially activewear—would lower positive mood and increase negative mood.
A series of repeated measures factorial ANOVAs were conducted to examine the effects of shopping condition, time, and mood valence.
Key Findings
· No Experimental Effect on Mood:
· There were no significant main effects of shopping condition or interactions involving shopping condition.
· Browsing for apparel did not significantly impact mood in the expected direction.
· Main Effects Observed:
· A significant main effect of time indicated that participants’ mood shifted from Time 1 to Time 2, regardless of shopping condition.
· A main effect of valence revealed an overall difference between positive and negative mood scores.
· A time × valence interaction prompted separate analysis of positive and negative mood.
· Positive Mood:
· No significant effects were found. Scores remained stable across time and condition.
· Mean scores were consistent (e.g., Activewear: 2.69 → 2.63; Homewares: 2.76 → 2.79).
· Negative Mood:
· A significant reduction in negative mood from Time 1 to Time 2 was found across all conditions (p < .001, d = .41).
· Mean negative mood scores dropped in all groups (e.g., Homewares: 1.66 → 1.41), suggesting a general mood-regulating effect of online shopping.
· Interpretation:
· The findings suggest that brief online shopping sessions may help reduce negative mood, consistent with prior research on mood regulation.
· However, there was no corresponding increase in positive mood, suggesting that such mood benefits may be limited in duration or intensity.
· Notably, even though mood improved, women in the activewear condition experienced declines in body image and implicit self-esteem, indicating that some negative psychological effects persisted.
· The low internal consistency for baseline positive mood (α = .59) was acknowledged as a limitation, restricting interpretation of this subscale.
Conclusion
The BEES was effective in detecting momentary mood changes in this experimental context. While the anticipated negative mood effects of browsing for clothing were not observed, the study highlighted a more nuanced pattern: online shopping may momentarily ease negative feelings but does not necessarily elevate positive mood, and other psychological costs (e.g., body image concerns) may still arise.

(Ricciardo et al., 2022)
Study Overview
This study used the Brief Emotional Experience Scale (BEES) as part of a 2020 online survey investigating general emotional well-being among Australian law students. The focus was on comparing well-being outcomes between LGBTQI+ and non-LGBTQI+ participants and exploring how factors like belonging, acceptance, and perceived stressors in law school related to emotional well-being.
How the BEES Was Used
· Participants rated how they had felt over the past month 
· The BEES demonstrated strong internal consistency in this study (Cronbach’s α = .84).
Key Findings
· Overall Emotional Well-Being:
· LGBTQI+ students reported significantly lower emotional well-being than non-LGBTQI+ peers.
· A higher proportion of LGBTQI+ students (56%) scored ≤ 0 on the BEES, compared to 46% of non-LGBTQI+ students, indicating more frequent experiences of negative over positive emotion.
· Belongingness:
· Emotional well-being was positively associated with a sense of belonging (e.g., to university, faculty, discipline, cohort) for both groups.
· The association was stronger for LGBTQI+ students (r = .40) than for non-LGBTQI+ students (r = .27), suggesting that belonging plays a more critical role in the well-being of LGBTQI+ students.
· Perceived Acceptance:
· Among LGBTQI+ students, perceiving the law school as accepting of LGBTQI+ identities was positively associated with emotional well-being (r = .35).
· No such association was found among non-LGBTQI+ students.
· Witnessing Harassment or Bullying:
· A weak negative association was found between emotional well-being and witnessing harassment among non-LGBTQI+ students.
· No such association was observed for LGBTQI+ students.
· Self-Censorship:
· There were small negative associations between well-being and self-censorship among non-LGBTQI+ participants.
· Among LGBTQI+ students, these associations were moderate, indicating that pressure to self-censor may contribute more strongly to emotional strain in this group.
· Law School Appraisal:
· Perceiving law school as supportive was positively associated with well-being for all students.
· Perceiving it as stressful was negatively associated with well-being for both groups.
· Perceiving it as competitive was weakly negatively associated with well-being only among non-LGBTQI+ students.
· Specific Stressors:
· Across both groups, most law school-related stressors were negatively associated with BEES scores.
· Interpersonal stressors (e.g., interactions with staff and peers) were more strongly linked to emotional well-being among LGBTQI+ students than among their non-LGBTQI+ counterparts.
Conclusion
This study demonstrates the BEES’s utility in identifying emotional well-being disparities linked to minority status and social climate. It highlights how belongingness, perceived acceptance, and self-censorship are critical contributors to emotional health, particularly for LGBTQI+ students navigating law school environments. The BEES proved to be a sensitive, reliable tool for capturing these nuanced patterns in a student population.

(Rogers et al., 2022)
Study Overview
This study used the Brief Emotional Experience Scale (BEES) to assess emotional responses to virtual reality (VR) counseling role-play scenarios. The BEES was applied to measure participants' self-reported emotional states before and after engaging in the VR scenarios, and to gauge participants' perceptions of the emotional state of a virtual client character within the scenarios.
How the BEES Was Used
· The BEES was administered at two key timepoints:
1. Pre-scenario: To assess baseline emotional state
1. Post-scenario: To determine whether the VR task induced distress or uplift
· A modified version of the BEES was also used after each scenario to assess how participants perceived the virtual client's emotions, using the same positive and negative items.
· Although internal consistency (Cronbach’s alpha) was lower in this sample (likely due to low variability and small sample size), ordinal alpha values were acceptable, and the BEES's broader reliability and validity are well-established.
Key Findings
· Baseline Mood Was Positive:
· Pre-scenario BEES scores were generally high (M = 1.35, SD = 0.71)
· 96% of participants reported more positive than negative emotion at baseline
· Virtual Character Perceived as Distressed:
· 96% of participants perceived the virtual client character as exhibiting more negative than positive emotion
· This perception did not differ between delivery modes (desktop vs. VR headset)
· Participant Mood Improved After the Scenarios:
· Mean BEES score increased significantly from 1.35 (pre) to 1.81 (post) (p < .001), suggesting the experience was generally emotionally uplifting or affirming
· 61% of participants reported more positive emotion after the scenarios
· 24% reported no change, and 14% experienced a decrease in mood
· Implications for Student Well-Being:
· Although the majority benefited emotionally from the scenarios, the minority who experienced a mood decline indicates a potential risk of emotional distress, particularly in simulations involving more intense or sensitive subject matter.
Conclusion
The BEES served as both a self-report tool and a perception measure in this study, capturing not only changes in student well-being during immersive training, but also how participants interpreted the emotional cues of virtual clients. These findings demonstrate BEES’s versatility in VR-based educational contexts and its value for evaluating the affective impact of simulation-based learning.

(Willford et al., 2022)
Study Overview
This study employed the Brief Emotional Experience Scale – 6 (BEES-6) to measure emotional well-being among supervisors before and after participating in a year-long virtual Reflective Supervision/Consultation (V-RSC) training program. The scale was used as part of an online survey assessing changes in well-being and resilience over time.
How the BEES-6 Was Used
· The BEES was administered pre- and post-training, approximately one year apart.
· The scale was used alongside other measures of resilience, anxiety, depression, and stress, and is supported in the literature as a valid tool for monitoring emotional well-being over time.
Key Findings
· Improved Emotional Well-Being Post-Training:
· Supervisors reported significantly higher BEES scores post-training (M = 1.24) compared to pre-training (M = 0.95).
· The average increase of 0.29 points was statistically significant (p = .038), indicating a greater predominance of positive over negative emotions after the V-RSC program.
· Reduction in Negative Emotion:
· Alongside increased positive feelings (e.g., happy, calm, confident), participants also reported lower levels of negative emotions (e.g., sad, worried, afraid).
· Qualitative Support for BEES Findings:
· The BEES quantitative results aligned with rich qualitative feedback from supervisors, many of whom described the training as personally and professionally transformative.
· Participant reflections included statements such as:
· “This work has changed all aspects of my life in positive ways.”
· “The experience has been extremely positive for me on a personal and professional level.”
· “A bright light during COVID.”
Conclusion
The BEES-6 proved effective in capturing positive emotional change over time in a professional development context. The scale's sensitivity to shifts in emotional balance complements qualitative data and highlights its value as a brief, valid measure of well-being and resilience for use in longitudinal and intervention studies.
(ÇAĞLAR, 2021)
Overview of the Study
This study aimed to adapt the Brief Emotional Experience Scale (BEES), originally developed by Rogers et al. (2021), for use in Turkish populations and to evaluate its psychometric properties. A total of 691 participants aged 18–65 were involved across multiple phases of the validation process.
Translation and Cultural Adaptation
· The scale was translated into Turkish by six bilingual experts, then back-translated into English by four independent reviewers.
· A panel of five psychological counseling experts reviewed the translated scale and found it suitable for use.
· A bilingual sample of 46 participants completed both English and Turkish versions to assess linguistic equivalence.
Validation Process and Sample
· Language Validity: Strong correlations were found between Turkish and original English versions (total scale r = .95; positive affect r = .92; negative affect r = .95), with no significant differences on item-level comparisons.
· Construct Validity: Confirmatory factor analysis supported the original two-factor structure (positive and negative affect), with fit indices meeting accepted thresholds (e.g., CFI = .96, RMSEA = .07).
· Criterion Validity:
· BEES total scores correlated positively with psychological well-being (r = .41), positive experience (r = .66), and positive affect (r = .50), and negatively with negative experience (r = –.64) and negative affect (r = –.65).
· Subscale correlations followed theoretically expected directions, supporting criterion validity.
· Internal Consistency:
· Total scale: α = .76
· Positive affect: α = .71
· Negative affect: α = .77
Conclusion
The Turkish version of the BEES demonstrated strong psychometric properties, including high internal consistency and good validity. It can be confidently used in scientific research with Turkish adults to assess emotional well-being across positive and negative dimensions.

(Hill et al., 2021)
Study Overview
This study used the Brief Emotional Experience Scale (BEES) to track emotional well-being among undergraduate paramedicine students at Edith Cowan University across a 13-week semester. The aim was to determine whether the presence of a wellness dog ("Watson") during lectures had a measurable effect on students' emotional states.
How the BEES Was Used
· The BEES was completed weekly at the start of each lecture.
· Weeks were categorized into ‘Watson present’ and ‘Watson absent’ weeks for comparison.
· Paired samples t-tests were used to evaluate differences in BEES scores across conditions.
Key Findings
· Higher Well-Being with Watson:
· Emotional well-being scores were significantly higher on weeks when Watson was present (t(130) = 4.38, p < .001, d = 0.46).
· 63% of participants had higher BEES scores during 'Watson present' weeks.
· Consistent Pattern Across the Semester:
· While the study focused on mean comparisons rather than trends over time, a general pattern emerged showing elevated well-being during Watson's visits.
· Qualitative Support:
· Focus group discussions reinforced the BEES findings, with students unanimously agreeing that Watson had a positive impact on their emotional well-being.
Conclusion
The BEES effectively captured the emotional benefits of a low-cost, low-intensity intervention — the presence of a wellness dog in class. The scale’s sensitivity to weekly fluctuations in mood made it a valuable tool for monitoring well-being longitudinally and provided compelling evidence to support the integration of animal-assisted interventions in educational settings.

(Fox-Harding et al., 2021)
Study Overview
This study employed the Brief Emotional Experience Scale (BEES) to assess emotional well-being in Australian community-level athletes during the early stages of the COVID-19 pandemic (April–June 2020).
How the BEES Was Used
· The BEES was embedded within an online survey. Descriptive statistics and generalized linear models (GLMs) were used to examine associations between BEES scores and various demographic and sport-related variables.
Key Findings
· Overall Emotional Well-Being: The sample (N = 151) had a mean BEES score of 0.58 (SD = 1.32), suggesting moderately positive emotional well-being overall.
· No COVID-19 Group Effects: Contrary to expectations, there were no significant differences in emotional well-being between athlete groups based on COVID-19 restrictions or between states/territories.
· Sex Differences: Females reported significantly lower BEES scores than males (p = .003), despite higher reported use of adaptive coping strategies.
· Trends (Not Statistically Significant):
· Older participants showed a non-significant trend toward higher well-being (p = .144).
· Participants with respiratory illnesses reported lower emotional well-being.
· Emotional well-being was lower among those who lost employment due to COVID-19.
· Team athletes reported slightly higher scores than individual athletes (M = 0.68 vs 0.35), potentially reflecting the social connection of team sports.
· Organizational Contact Effects:
· Surprisingly, athletes who were not contacted by their national sporting organization reported significantly higher BEES scores (p = .012).
· Model 1 (adjusted GLM) confirmed that contact from the national body was associated with lower emotional well-being (B = –0.63, p = .014).
· No significant effects were found for contact at the state or club level.
· Training and Support: The ability to train or receiving a training program had no significant impact on BEES scores.
Conclusion
The BEES effectively captured nuanced differences in emotional well-being among athletes during the pandemic. While COVID-19 restrictions did not significantly impact overall well-being across athlete groups, key subgroup differences emerged — most notably, lower emotional well-being among females and among athletes contacted by national sporting bodies. These findings highlight the potential unintended effects of organizational outreach and the importance of emotional support strategies tailored to context and subgroup needs.

(Rogers & Cruickshank, 2021)
Study Overview
This study used the Brief Emotional Experience Scale (BEES) as part of a national online survey conducted between April 14–30, 2020, during Australia’s strict COVID-19 lockdown period. The aim was to assess changes in emotional well-being by comparing participants’ current feelings with their recollections of emotional states during the same time the previous year (pre-lockdown).
How the BEES Was Used
· The BEES was administered twice:
· Current reflection: feelings during the COVID-19 lockdown (past month)
· Retrospective comparison: feelings during the same period the prior year
· The scale demonstrated excellent internal consistency (α = .85–.87 across all administrations).
Key Findings
· Reduced Well-Being During Lockdown:
· BEES scores were significantly lower during lockdown compared to the prior year (r = .52), indicating moderate emotional decline.
· The percentage of participants with negative overall BEES scores (i.e., more negative than positive emotion) rose from 13% (prior year) to 41% (lockdown).
· Associations with Mental Health and Well-being:
· BEES scores were strongly positively correlated with participants' own ratings of how much COVID-19 had impacted their mental health (r = .64).
· Emotional well-being (BEES) was also positively associated with physical well-being as measured by the BEEPS (r = .60).
· Concerns and Emotional Well-Being:
· COVID-19-related concerns were negatively associated with BEES scores:
· Concern about personal relationships suffering (r = –.43)
· COVID-19 rumination (r = –.27)
· Increased social media use during lockdown (r = –.28)
· These results suggest that stress and preoccupation with the pandemic were linked to poorer emotional states.
· Distinction from Pre-Pandemic State:
· A weak correlation (r = .18) between current and prior-year BEES scores suggests that participants clearly differentiated their emotional states during lockdown from their recalled experiences pre-pandemic.
Conclusion
The BEES proved to be a sensitive tool for capturing changes in emotional well-being during a major societal disruption. The findings underscore how lockdown measures contributed to increased negative emotion and reduced positive emotion for many Australians, with the BEES effectively capturing the psychological toll of the pandemic period. These results also illustrate the scale’s capacity to assess emotional health retrospectively and in real time, across varying contexts.
(Rogers et al., 2021)
Study Overview
This study used the Brief Emotional Experience Scale (BEES) as a repeated-measures tool for mood monitoring, collecting data three times daily across seven consecutive days. The goal was to evaluate the reliability, validity, and sensitivity of the BEES as a tool for tracking emotional well-being in real time and in response to daily events.
How the BEES Was Used
· The BEES includes six emotional adjectives:
· Positive: Happy, Calm, Confident
· Negative: Sad, Worried, Afraid
· Participants rated each item using a 4-point scale:
0 = Not at all, 1 = A little bit, 2 = Quite a bit, 3 = A lot
· Scores were calculated by summing the positive and negative ratings separately, then subtracting negative from positive to yield a total score ranging from –9 to +9
· Participants completed the BEES three times daily (11am, 3pm, 7pm), responding to the prompt: “Over the past few hours I have been feeling emotionally…”
· Surveys were completed via a bookmarked online form on participants’ phones
· The study examined cross-sectional and within-person reliability, intra-class correlation (ICC), and responsiveness to positive/negative daily events
Key Findings
· Excellent Internal Consistency:
· Between-person reliability:
· Cronbach’s α = .78
· Ordinal α = .84
· Within-person reliability across repeated observations:
· Cronbach’s α = .72
· Ordinal α = .87
· Moderate Intra-Class Correlation (ICC = .48):
· This suggests a stable individual pattern of responses across time (e.g., people with higher trait well-being consistently reported higher BEES scores)
· Responsiveness to Events:
· BEES scores increased following positive events and decreased following negative events, demonstrating event sensitivity
· Quantified effects:
· Positive events: +1.14 points (on average)
· Negative events: –2.35 points (on average)
· Negative events had stronger emotional impact than positive events, consistent with established affective asymmetry literature
· Practicality:
· BEES completion time remained brief (~30 seconds), supporting its use in ecological momentary assessment (EMA) studies
· Individual-level data visualisations illustrated natural variation in mood and life events, captured sensitively by the BEES
Conclusion
The BEES proved to be a highly reliable and sensitive tool for momentary mood tracking. Its low burden and strong responsiveness to real-world events make it well-suited for daily monitoring, mobile health interventions, and emotion research. The findings confirm its utility not only for between-person comparisons but also for within-person longitudinal assessment over short time windows.

(Turner et al., 2021)
Study Overview
This study employed the Brief Emotional Experience Scale (BEES) as a self-report measure of emotional distress and well-being among adult community tennis players (aged 41+) in Australia during the COVID-19 pandemic. The online survey was conducted between April 24 and June 6, 2020, during a period of strict lockdown restrictions. The primary aim was to determine whether changes in tennis-related activity (training, match play) impacted emotional well-being.
Key Findings
· Overall Emotional Well-Being:
· The average BEES score across participants (N = 245) was 0.99 ± 1.27, suggesting that most respondents experienced a net positive emotional state during the lockdown.
· Age Differences:
· Older adults (61+) reported significantly higher well-being than middle-aged adults (41–60) (p = .002).
· This was interpreted as possibly reflecting fewer work-related or financial stressors in the older age group.
· Tennis Activity and Well-Being:
· Contrary to expectations, there were no significant associations between BEES scores and:
· Tennis training hours
· Tennis match play frequency
· Match play format (singles, doubles, or both)
· Length of time since ceasing training
· Years of tennis experience
· Reduced physical activity did not correlate with poorer emotional well-being, once multiple comparisons were statistically corrected.
· Other Variables:
· Employment status initially appeared associated with BEES scores, but this did not remain significant after correction.
· The authors noted that more full-time employment in the middle-aged group may partially explain their lower emotional well-being.
Conclusion
The study found that community tennis players, particularly older adults, maintained relatively high emotional well-being during the pandemic. The BEES was instrumental in identifying that age—not tennis activity—was the most meaningful predictor of well-being in this group. These findings contrast with broader national data showing general emotional decline during COVID-19, and suggest a potential resilience advantage in older recreational athletes.

(Skead et al., 2020)
Study Overview
This study applied the Brief Emotional Experience Scale (BEES) to assess and compare emotional well-being across two university law student samples (UWALS and ECUSBL) and a general public sample in Australia. Data were collected via online surveys in 2017 and 2018, with the BEES used as a brief, adaptable measure for cross-group emotional comparison.
How the BEES Was Used
· The BEES included six emotion adjectives:
· Positive: Happy, Calm, Confident
· Negative: Worried, Sad, Afraid
· Participants rated their emotions on a 4-point scale: Not at all, A little bit, Quite a bit, A lot
· Students reflected on their general emotional well-being across the semester.
· Scores were calculated by averaging the positive and negative ratings separately, then subtracting the negative average from the positive average.
· Scores ranged from +3 to –3, with scores >0 indicating greater positive emotion and scores <0 indicating greater negative emotion.
· The BEES showed good internal consistency and convergent validity, including prior validation against the DASS-21.
Key Findings
· Law Students Reported Lower Emotional Well-Being:
· General public: M = 1.21
· ECUSBL students: M = –0.01
· UWALS students: M = –0.29
· The difference was statistically significant, indicating lower well-being among law students.
· Higher Negative Emotion in Law Students:
· 70% of UWALS and 54% of ECUSBL students scored ≤0 on the BEES, compared to 20% of the general public.
· UWALS students were 9.23 times more likely, and ECUSBL students 4.68 times more likely, to report greater negative than positive emotion compared to the general population.
· Differences Between Law Schools:
· While UWALS students had slightly lower average scores, the mean difference was not statistically significant.
· However, the proportion of students reporting more negative than positive emotion was significantly greater at UWALS than ECUSBL.
· Associations with Perceptions of the University Environment:
· ECUSBL sample:
· Emotional well-being was positively associated with:
· Overall university appraisal (r = .57)
· Sense of belongingness (r = .38)
· Perceived supportiveness (r = .33)
· UWALS sample:
· Positive association with university appraisal (r = .26)
· Negative association with perceived competitiveness (r = –.30)
· Associations with Perceived Pressure:
· UWALS sample only:
· Emotional well-being was negatively associated with pressure from:
· Self (r = –.22)
· Friends (r = –.22)
· Peers (r = –.29)
· Lecturers (r = –.25)
· ECUSBL sample: No significant correlations found for pressure sources.
· Motivations for Studying Law:
· No significant associations were found between intrinsic or extrinsic motivations and BEES scores in either student sample.
Conclusion
The BEES proved effective for comparing emotional well-being across educational and demographic groups. Findings showed substantially lower well-being among law students—particularly UWALS students—compared to the general public. Results also linked lower well-being to perceptions of competitiveness and social pressure within the university environment, highlighting the value of BEES in understanding emotional dynamics within high-stress academic contexts.

(Skead et al., 2018)
Study Overview
This study used the Brief Emotional Experience Scale (BEES) to measure self-reported emotional distress across four groups: law students, lawyers, psychology students, and a general population comparison group. The BEES served as a brief yet effective tool for identifying levels of emotional distress and its associations with physical well-being and eating-related behaviours.
How the BEES Was Used
· For this study, positive items were reverse scored so that higher ratings across all items indicated greater emotional distress.
· A total distress score was computed by averaging across all six items (range: 1 to 4).
· The BEES was administered as part of an online survey toward the end of the semester.
· The scale showed strong internal consistency (α = .82) and good convergent validity with the DASS-21 (r = .77).
Key Findings
· Distress Levels by Group:
· All student and professional groups reported average distress levels between “a little bit” and “quite a bit”.
· Law students had significantly higher BEES scores than:
· Lawyers (t(574) = 3.75, p < .001, r = .15)
· Psychology students (t(574) = 3.45, p < .001, r = .14)
· Both law students and lawyers reported significantly more distress than the general population:
· Law students: t(613) = 12.10, p < .001, r = .44
· Lawyers: t(333) = 6.68, p < .001, r = .34
· Convergent Validity:
· BEES scores correlated strongly with DASS-21 total scores (r = .77), reinforcing its validity as a measure of emotional distress.
· BEES also correlated moderately with the Brief Physical Experience Scale (BEEPS):
· Law students: r = .61
· Lawyers: r = .53
· Psychology students: r = .39
· Associations with Eating Behaviours:
· Emotional distress (BEES) was positively associated with:
· Eating for affect regulation (Law students: r = .50; Lawyers: r = .45)
· Social influence on eating (Law students: r = .31; Lawyers: r = .26)
· Work-related maladaptive eating (Lawyers: r = .33)
· Caffeine use (Lawyers: r = .30)
· Exercise and Distress:
· Weak or non-significant negative associations were observed between BEES scores and exercise frequency.
Conclusion
This study demonstrates the utility of the BEES as a measure of emotional distress in both academic and professional settings, capturing important group differences and confirming distress disparities between law and psychology disciplines. The BEES also showed meaningful associations with physical well-being and behavioural coping mechanisms, further supporting its value as a broad index of psychological strain. The reversed scoring approach highlights how the BEES can be flexibly oriented toward measuring either well-being or distress, depending on the research aim.

(Skead & Rogers, 2016)
Study Overview
This study employed a brief emotional distress measure—aligned in structure with the Brief Emotional Experience Scale (BEES)—to evaluate self-reported emotional distress among law and psychology students at the end of the academic semester. The focus was on comparing emotional distress between disciplines and examining its associations with physical health, exercise, belongingness, and university appraisal.
How the Measure Was Used
· Participants rated how they had felt over the previous semester on a 4-point scale:
1 = Not at all, 2 = A little bit, 3 = Quite a bit, 4 = A lot
· To reflect emotional distress, positive items were reverse scored, meaning higher ratings contributed to higher distress scores.
· A total distress score was calculated by averaging all six items.
· Score range: 1 (low distress) to 4 (high distress)
· The survey was administered online at the end of Semester 2, 2015.
· The scale demonstrated good internal consistency (α = .83) and strong convergent validity with the DASS-21 (r = .78, p < .01).
Key Findings
· Law Students Reported Higher Distress:
· In a prior sample cited, law students had a higher distress score (M = 2.21, SD = 0.59).
· Law students reported significantly more emotional distress than psychology students (t(133) = 2.91, p < .01).
· Overall, mean scores for both groups fell between “a little bit” and “quite a bit” of distress.
· Emotional and Physical Distress Were Linked:
· A moderate positive correlation was found between emotional distress and physical distress (r = .58, p < .001).
· Exercise frequency had an indirect negative association with emotional distress via its effect on physical distress.
· Discipline Differences in Belongingness:
· Among law students, emotional distress was negatively associated with university belonging (r = –.43, p < .01).
· This association was not significant among psychology students.
· University Appraisal and Distress:
· Emotional distress was negatively associated with participants’ appraisals of university as relaxing, enjoyable, worthwhile, or supportive.
· These negative associations were stronger for law students, suggesting a more stress-laden academic environment.
Conclusion
This study used a reverse-scored, BEES-based measure to quantify emotional distress among university students. Findings highlighted disciplinary differences, with law students experiencing greater distress than psychology students, and revealed key links between distress, physical health, belongingness, and perceptions of the university experience. This version of the BEES item set shows how the scale can be flexibly adapted to monitor emotional distress as well as well-being.

(Rogers et al., 2016)
Study Overview
This study employed a brief emotional distress scale—functionally equivalent to the Brief Emotional Experience Scale (BEES)—to assess emotional well-being across multiple stakeholder groups (students, parents, teachers) during and after NAPLAN testing. The scale was designed as a simple, accessible tool suitable for diverse participants, including young children.
How the Scale Was Used
· The scale consisted of six emotion adjectives:
· Positive: Happy, Calm, Confident
· Negative: Worried, Sad, Afraid
· Participants responded on a 4-point scale: Not at all, A little bit, Quite a bit, A lot.
· For students, the response scale included cartoon face icons to support comprehension and engagement.
Timing of Administration
· Students (Years 3 and 5):
· Rated emotions in three contexts:
· During NAPLAN maths
· During NAPLAN reading
· Since NAPLAN testing week
· Math and reading scores were averaged for a single "during NAPLAN" score.
· Parents and Teachers:
· Rated emotions during and after the NAPLAN testing period in relation to their children or students.
Validation and Reliability
· The scale demonstrated strong internal consistency (α = .77 to .89).
· Among university students, it showed good convergent validity with the DASS-21 (r = .78) and internal consistency (α = .84), supporting its utility as a brief well-being measure.
Key Findings
· Increased Distress During NAPLAN:
· All stakeholder groups reported significantly higher distress during NAPLAN compared to afterward.
· Overall Distress Levels Were Low:
· Despite the increase during testing, average ratings did not exceed "a little bit" (score = 2 on a 4-point scale).
· Limited Severe Negative Reactions:
· Only ~3% of students, parents, and teachers scored in the "quite a bit" to "a lot" range, indicating a severe negative reaction.
· The majority (97%) did not show high levels of distress during testing.
· Differences Between Student Year Groups:
· Year 5 students reported lower distress than Year 3 students—contrary to some school leaders’ beliefs that younger students would be more affected.
· Small Differences Between Stakeholder Groups:
· Although statistically significant, effect sizes were small, suggesting broadly similar emotional responses across students, parents, and teachers.
· Parent–Child Distress Link:
· A small positive correlation was found between parents’ self-reported distress and their child’s distress during testing (r = .18).
· No Link Between Teacher and Class Distress:
· Teachers’ distress levels did not correlate with the average distress levels of students in their classrooms.
· Self-Distress Linked to Perceptions of Others’ Distress:
· Parents and teachers who felt more distressed themselves were more likely to perceive NAPLAN as negatively impacting others, including students, parents, and teachers.
Conclusion
This study used a BEES-based scale to capture emotional responses to NAPLAN across students, parents, and teachers. The results challenged public discourse by showing that severe emotional distress was relatively rare, and average distress levels were low. The scale provided a valuable snapshot of momentary well-being and demonstrated strong psychometric properties, making it a promising tool for evaluating stakeholder experiences in educational contexts.
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